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Message from the Chair of the AFB Board

Dear friends of AFB—In the past year, AFB
mobilized leaders, advanced understanding,

and championed policies and practices using
research and data. For over 100 years, AFB
has focused on making an impact on the lives
of people who are blind or have low vision.

In the past year, AFB mobilized leaders,
advanced understanding, and championed
policies and practices using research and data,
and our impact is growing with the advancement
of current programs and greater emphasis on
areas such as digital inclusion and accessibility.

AFB’s mission is steadfast. Creating a world
of no limits for people who are blind or have
low vision remains the guiding light of AFB’s
work. Because many of the challenges faced
by people who are blind or have low vision—
such as inaccessible technology—also creates
barriers for people with other disabilities,
AFB’s work holds a broader impact beyond
our core mission.

Accessibility is true inclusion, a fundamental
principle in every area of AFB’s work.

Inclusion runs through all of AFB’s priority
areas: the organization’s groundbreaking
research, evidence-based advocacy, innovative
employment initiatives and its leadership
development program, and AFB’s foundational
initiatives for accessibility and digital inclusion.
In fact, all of AFB’s areas of focus are symbiotic,
with the work of one supporting the others.
AFB could not engage in evidence-based
advocacy without the efforts of its researchers,
nor would a push for higher rates of employment
be possible without a diligent effort to improve
digital inclusion.

AFB Chair Debbie Dennis with an AFB
Leadership Conference attendee & Oncor
representative Kimberly Traylor in May 2022.

Also in 2022, after six years, we said farewell to
President and CEO Kirk Adams as he moved
on to focus on new endeavors, and the search
for his successor is well underway. During this
transition, we welcomed Howard Sitron to serve
as our interim executive director.

AFB has always been a remarkable organization,
and its work is more relevant than ever.
Everything achieved by AFB in the past year
propels the organization forward—empowering
us to make a positive impact on the lives of
people who are blind or have low vision now
and into the future. Thank you for your generous
support in making this work possible.

With warmest regards,

DEBBIE DENNIS
Chair, AFB Board of Trustees



Highlighting a Year of Impact

At AFB, we have always been changemakers, and we’re just getting
started. We are firmly focused on today and tomorrow, and the most
pressing needs of people who are blind or have low vision.

In fact, our path forward is bolder and more determined than ever.
We know that far too few people who are blind or have low vision are
employed, despite their talent. Members of our own staff who are
blind or have low vision encounter issues accessing external websites
and apps. Both of these issues demonstrate an urgent need to
improve accessibility and digital inclusion. The work that lies ahead
is challenging, but AFB is up to the task.

We’ve refined our areas of focus to drive impact: research, advocacy,
employment, and accessibility and digital inclusion. Key AFB
initiatives like our Workplace Technology Study, AFB Talent Lab,

and Blind Leaders Development Program are among the many ways
we are driving the kinds of lasting systems and social change that’s
required to make sure everyone who is blind or has low vision,

as well as people with other disabilities, have the same rights and
opportunities as everyone else.

Our work would not be possible without the dedication of our staff,
Board of Trustees, sponsors, and donors. No one person can make
the level of impact people who are blind or have low vision need,

but together we can drive the kind of systems and social change that
can create a world of no limits. We’re getting closer to that dream
every single year.

Read on to learn about the work that drove the most impact in 2022.

“Born legally blind, | learned about the work of AFB at an early age. | can’t imagine working anywhere
else, because AFB is truly a one-of-a-kind organization, and a bar-setting leader in the field made up
of people who put their hearts into innovating programs, advocating for policy change, and conducting

seminal research. | am AFB proud!”

—MELANIE PESKOE, AFB TALENT ACQUISITION & ONBOARDING SPECIALIST
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PRODUCING KNOWLEDGE—THE CORNERSTONE OF
OUR WORK AND INFORMING THE FIELD

At AFB, everything we do is evidence-based, which means the work of our

Public Policy and Research Institute (PPRI) is central to every area of our
organization. We produce knowledge by reviewing, curating, and conducting
research to identify the most urgent needs of people who are blind or have

low vision, and find ways to turn that research into advocacy and action to develop
meaningful ways to address the needs of people who are blind or have low vision.
Here, we highlight some major research launched or completed in the 2022 fiscal

year, although some studies began earlier and policy work continues.

Studying Accessibility in the Workplace

In January 2022, AFB released our Workplace Technology Study—
an intensive, two year project that began with a concept of exploring
whether employees who are blind or have low vision have access to
workplace technologies. The study culminated in an in-depth report
that provides industry leading insights around the impact of tech on
blind or low vision workers and future needs.

The research study—Technology and Accommodations: Employment
Experiences of U.S. Adults Who Are Blind, Have Low Vision,

or Are Deafblind—was guided by one overarching question:

How does technology and the need for accommodations shape the
employment experiences of U.S. adults who are blind or have low
vision? Information gathered in surveys and interviews with employed
participants included their experiences with technology used for
hiring and onboarding, required work-related training, productivity
tools, workplace accommodations, interactions with Information
Technology (IT) staff, and teleworking.

The findings were troubling. Many participants reported having
significant issues with workplace technology, accessibility, and
accommodations. However, true to AFB’s commitment to creating
evidence-based advocacy, the findings are being turned into
actionable steps that can transform and eliminate these barriers.
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The recommendations in the report are aimed at three primary
audiences—technology developers, IT managers, and Human
Resources (HR) managers. AFB has selected HR managers for an
upcoming education and advocacy campaign to leverage the research
to improve accessibility policies and procedures for applicants and
employees. The report findings are also valuable in AFB’s ongoing push
for stronger legislation to ensure digital inclusion for all (see page 16).

“So many people understand that diversity, equity, and inclusion is
something that needs attention,” says Stephanie Enyart, AFB’s chief
public policy and research officer. “But this needs to extend to
accessibility and inclusion of people with disabilities.”

Some of the actionable changes AFB is targeting include making
sure that IT and HR managers are providing accessible versions

of all materials necessary for employees who are blind or have low
vision to do their jobs, from the application process onward. This is
based on the finding that many study participants often had to wait
for accessible versions of materials, if they received them at all, even
though it’s their right under the Americans with Disabilities Act (ADA).

“HR managers and others should understand that these findings
expose important gaps in how current practices measure up to
long-standing legal obligations,” Enyart says. “We now have evidence
that will inform how practices should improve.” AFB will use the
findings to raise awareness of how HR managers can better meet
their existing legal obligations while advocating for strong regulations
and digital inclusion legislation.

AFB is grateful to the companies who helped fund this research,
including eSight, Google, Hadley, JPMorgan Chase, LCI Foundation,
Microsoft, James H. and Alice Teubert Foundation, and Vispero.

Technology and Accommodations: Employment Experiences of U.S.
Adults Who Are Blind, Have Low Vision, or Are Deafblind is available
in accessible formats at AFB.org/WTS.



https://www.afb.org/research-and-initiatives/workplace-tech-study
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As the Pandemic Continues, So Does AFB’s Research on Its Impact

AFB also conducted studies that examined how the COVID-19
pandemic specifically affected people who are blind or have low
vision. These insights are being shared with the appropriate officials
but also highlighted long-standing barriers to accessibility and
inclusion. The findings are being shared with the appropriate officials
and leaders that can push for systemic changes to create more
inclusive environments.

Access and Engagement: The Access and Engagement Study
began exploring the impact of COVID-19 on students who are blind
or have low vision, their families, and educators in spring 2020, with
results issued in a series of reports, with the third and final report
issued in June 2022. Among the key findings of the third report were
that many digital platforms were not fully accessible or usable.

Lack of reliable internet access was another barrier for some families.
According to parents and educators, some subjects—such as
Orientation and Mobility (O&M)—were difficult to teach online,

and many students didn’t have a chance to receive in-person services
or skill-building experience, which meant lost learning opportunities.
The findings also revealed that the pandemic amplified pre-existing
inequities, which will continue as inaccessible technology such as
online learning platforms remain in use. Learn more about all three
reports: afb.org/covid-education-research.

About AFB’s Public Policy and Research Institute

Our PPRI team in Washington, D.C. combines research expertise with AFB’s long history

of advocacy to make sure that Americans who are blind or have low vision have equal rights
and opportunities to fully participate in society. Through analysis of published research,
interpretation of demographic and related data, and quantitative and qualitative research,
PPRI strives to accurately and persuasively understand and describe the characteristics,
experiences, needs, and capabilities of people who are blind or have low vision. PPRI also
conducts fee-based research, such as a study commissioned by Guide Dogs for the Blind to
evaluate guide dog use and inform their strategic planning.

AFB also publishes the Journal of Visual Impairment & Blindness (JVIB), the essential
professional resource for information about blindness and low vision. The international
peer-reviewed journal of record in the field, JVIB delivers current research and best practice
information, commentary from authoritative experts on critical topics, and more.


https://afb.org/research-and-initiatives/education/covid19-education-research

AFB staff attended

an event at the

White House where
President Joe Biden and
Dr. Jill Biden spoke.
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“The robust and wide-ranging research conducted by AFB helps advance
knowledge about the needs of people who are blind or have low vision
that’s useful for the entire field. They also apply that research by

translating it into advocacy that can directly influence public policy.”

—JANNI LEHRER-STEIN, ATTORNEY & DISABILITY
RIGHTS ADVOCATE, MEMBER OF AFB’s BOARD
OF TRUSTEES

Journey Forward: Our Journey Forward report issued in April 2022,
confirmed that Americans who are blind or have low vision have had
their lives affected by COVID-19 in ways that demonstrate a clear
inequity compared to their sighted counterparts. Even as restrictions
were being lifted, people still had challenges in areas such as
transportation and telehealth, both of which aren’t going to improve
without the significant systems change, because the issues existed
before COVID. In fact, transportation access was a factor in every
area where people who have low vision faced challenges during the
pandemic, along with the lack of digital inclusion. For example,

the survey data showed that many websites and apps used to
schedule appointments, order groceries, or even find data about local
COVID rates were inaccessible with many types of screen readers
and screen enlargement software. That means even having essential
items delivered was an issue, especially for some older adults who
reported having limited experience with technology. Many people
were forced to rely on others to schedule vaccine appointments and
help them navigate other issues, but not everyone has someone to
assist them. Additional key findings in the report include issues

with inaccessible prescription labels, and concerns about being
able to monitor safety such as physical distancing and mask-wearing
by others. Learn more: afb.org/journeyforward.


https://www.afb.org/research-and-initiatives/covid-19-research/journey-forward

USING RESEARCH TO DRIVE EVIDENCE-BASED ADVOCACY

Since our founding, AFB has been a force in advocacy for people who are blind or
have low vision. The legacy of our most beloved and fiercely determined ambassador,
Helen Keller—a powerful civil rights activist for people with disabilities, who worked for
AFB from 1924 until her death in 1968 —continues to propel AFB and countless others
to engage in a broad array of advocacy, to achieve systems change in public policy
and institutional practice that benefits not only people who are blind or have low vision

but all people with disabilities.

Data and insights from AFB’s research (see page 4) is instrumental in providing
evidence of the systemic limitations faced by people who are blind or have low vision.
For example, AFB used research this year to demonstrate significant gaps in
accessibility for students who are blind or have low vision. The AFB research team is
sharing the third Access and Engagement report with state special education
directors, presenting it at relevant conferences, and using the findings to provide

comments to the U.S. Department of Education.

Other research provided AFB with evidence-based information to deliver to government
agencies such as the Federal Communications Commission and the U.S. Department
of Health and Human Services, to demonstrate the need for more accessible video

conferencing platforms and telehealth platforms.
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Joining Forces to Advocate for Inclusion

Amir Rahimi, AFB
Corporate Partnership
Lead & Meredith Gale,
AFB Chief Development
Officer, at the AFB
Leadership Conference.
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There’s strength in numbers, which is why AFB frequently teams
up with partners and other organizations to advocate for the needs
of people who are blind or have low vision, as well as those with
other disabilities.

One example is our work with the Consortium for Constituents with
Disabilities, a national coalition. Together, we advocated for the
Disability Access to Transportation Act (DATA) and the All Stations
Accessibility Program (ASAP). Many aspects of the proposed ASAP
legislation were included in the infrastructure bill signed into law by
President Biden. ASAP will update older rail and subway systems
built before the Americans with Disabilities Act (ADA) was enacted,
to ensure that they are accessible. AFB continues working to get
DATA passed, which would significantly expand funding and services
needed by people who are blind, have low vision, or have other
disabilities. This includes improvements to paratransit programs such
as allowing for one stop in a trip—perhaps to drop a child off at school
or pick up a prescription—instead of only one stop, such as from
home to work. DATA would also create accessibility guidelines for
public right-of-ways, like sidewalks and intersections, and much more.

‘As AFB enters their second century, they continue implementing
programs, conducting research, and advocating for the kinds of systems

and social change that can truly create a world of no limits.”

—DIANE L. FAZZI, PH.D., COMS, ASSOCIATE VICE
PRESIDENT FOR FACULTY AFFAIRS,
CALIFORNIA STATE UNIVERSITY, LOS ANGELES,
AND CO-VICE-CHAIR OF AFB’S BOARD OF TRUSTEES
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In another example of our partnerships, AFB joined forces with
colleagues at the American Council of the Blind (ACB), the National
Federation of the Blind (NFB), and the National Disability Rights
Network (NDRN) to urge the Department of Justice to finalize a rule
on web and application accessibility before the end of the current
administration. In late February, the coalition sent Assistant Attorney
General Kristen Clarke a letter signed by 181 organizations from
across the disability and civil rights community. Inaccessible websites
and applications limit the ability of people with disabilities to access
the same information and resources as everyone else: workplace
technology, online learning platforms, telehealth and online health
records, ride-sharing services, online shopping, systems used to apply
for benefits, and more. The lack of regulations and guidance in this
area continues to exclude people with disabilities from digital spaces,

“Even before | joined AFB, every morning | would start my day by
reading an item in the vast collection of the Helen Keller online archive.
Her writings and speeches remind me why | do what I do.

My most sincere dream is to spend my lifetime enabling others to

achieve their dreams.”

—PHIL SO, AFB WORKFORCE DEVELOPMENT AND
TRAINING SPECIALIST
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ADVOCACY

and finalizing a rule on web and application accessibility would
vastly improve access to technology for people with disabilities.
The fact that AFB brought together organizations not only from the
blindness field but also those across a spectrum of disabilities and
civil rights organizations—a complex task—demonstrates AFB’s
commitment not only to people who are blind or have low vision,
but to everyone with a disability. Digital inclusion is essential for full
participation in today’s world.

AFB submitted several comments to the FCC with recommendations
and providing information about the accessibility of communications,
broadband, and video programming.

.
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EMPLOYMENT

FOSTERING TALENT AND CHANGING EMPLOYERS’ PERCEPTIONS

Employment has long been one of AFB’s top priorities because despite consistent
efforts, and the abilities of people who are blind or have low vision, employment rates
remain significantly lower than for people without disabilities. This is, and never will be,
good enough. It is why we strive to change the way employers perceive job seekers
who are blind or have low vision through knowledge, programs, and practices. We not
only aim to make sure employers understand the talents of people with disabilities—
and the benefits of hiring them, including the fact that a diverse workforce can bring a
broader range of ideas and skills to a business—but also prepare talented individuals

for future leadership positions.

Developing Leaders of the Future

Created in 2019, the Blind Leaders Development Program (BLDP)
began its third cohort in summer 2022-its biggest one yet.

The program pairs Fellows with Mentors, both of which are blind or
have low vision, to give talented people leadership experiences that
can improve their ability to rise to high-level positions in their careers.

Since the beginning, the program has seen a steady increase in
applicants for both Fellows and Mentors. In fact, seven Fellows from
the second cohort are now Mentors in the third, because they gained
the confidence and skills to apply and be selected as Mentors.

Fellows receive extensive training in leadership, networking,
communication, and other key skills to advance in their careers to
higher levels of authority and improve their effectiveness as leaders.
Participants follow the highly regarded Leadership Challenge
curriculum (leadershipchallenge.com) that provides tools and practices
for leadership development, attend twice-monthly webinars, and
receive guidance about what it takes to succeed from their Mentors.
They will also attend a leadership seminar at the 2023 AFB Leadership
Conference, just as the previous cohort did in 2022.

e ANNUAL REPORT 2022
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Although the program uses asynchronous learning, the return of
in-person training in April 2022 and the AFB Leadership Conference
in May created additional networking opportunities.

What’s more, the first two cohorts have maintained the connections
they developed, such as working on their own to establish a monthly
book club and help those in the cohort who wanted to learn braille.
AFB is creating an opportunity for more formal continued networking,
too, developing an alumni association so all program participants can
stay connected.

Learn more: afb.org/blindleaders.

Blind Leadership Development Program Participants: In Their Own Words

“This program has been transformative.”

“We rely on others to lift us up and | can do that with my voice and skills thanks to
this program.”

“The program changed my life. Literally.”
“] started my leadership journey crawling, and now | feel | am walking.”

“I’ve learned how to be confident in my skin.”

WORKPLAGE
TECHNOLOGY

RESEARCH REPORT | JANUARY 2022

Technology and Accommodations: Employment Experiences of
U.S. Adults Who Are Blind, Have Low Vision, or Are Deafblind

AFB’s Workplace Technology e L
Study report is used to
inform programming and
workflow of the Talent Lab.
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Employment Initiatives Making a Difference

In addition to using the findings of the Workplace Technology
Study to improve accessibility and digital inclusion in the workplace
(see page 4), a number of AFB programs support career seekers
who are blind or have low vision.

At the 2022 AFB Leadership Conference, Rachel Longan received the
newly established Llura Gund Leadership Award, which recognizes an
outstanding leader who has benefitted from one of AFB’s
employment initiatives, and awards this individual with a $5,000
stipend to support their leadership development beyond AFB’s training
programs. Longan, who was in the first cohort of the Blind Leaders
Development Program, is a Licensed Marriage and Family Therapist
who also founded the Mind’s Eye, a support group for individuals
coping with blindness, as well as a support group for LGBTQ
individuals with vision loss. Longan is the first recipient of this award.
AFB established the Llura Gund Workforce Inclusion Fund through a
generous challenge grant from philanthropist Gordon Gund in honor
of his wife, the late Llura “Lulie” Gund. This fund supports AFB
programs that expand pathways to leadership, inclusive technology,
and well-paying career opportunities for people who are blind or
have low vision.

“It is paramount that we create new solutions to the longstanding
problems of inequity and injustice for those with disabilities,

including visual impairments. With AFB’s suite of employment-focused
initiatives, AFB is on the right path to leveling the playing field for

blind or visually impaired jobseekers.”

—GORDON GUND, FOUNDER OF THE GORDON AND
LLURA GUND FOUNDATION
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AFB Blind Leaders
Development Program
Fellow Kenneth Meeker
and Mentor Alice Eakes
at a cohort’s graduation
ceremony.
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“l am honored to be part of the AFB family and am proud to oversee
the AFB Blind Leaders Development Program, where sharing knowl-

edge with Fellows and Mentors is part of my role.”

—NEVA M. FAIRCHILD, MS, HEAD OF THE
BLIND LEADERS DEVELOPMENT PROGRAM

AccessWorld®: Technology and People Who Are Blind or Visually
Impaired, a monthly publication produced by AFB, features content
regarding the intersection of vision loss and technology including
product evaluations, app reviews, information on cutting-edge vision
research, and more. In addition, AccessWorld aims to promote
employment of people who are blind or have low vision through the
“Employment Matters” series. The column shares the lives and career
experiences of employed people who are blind or have low vision.
This gives readers the chance to learn from the challenges they’ve
faced, along with job-search strategies, skills or attributes to master,
and new insights into joining the workforce, advancing a current
career, or changing careers.

AFB Talent Lab is another initiative that’s creating more employment
opportunities (see page 16). Although it is technically an educational
program rather than an employment program, it provides participants
with the skills to find employment in the development of accessible,
inclusive technology. In that regard, it serves as an opportunity to
employ more people who are blind or have low vision.




ACCESSIBILITY & DIGITAL INCLUSION

BUILDING A MORE DIGITALLY INCLUSIVE WORLD THROUGH
PROGRAMS AND POLICY

A great deal of AFB’s work is devoted to making the world more accessible to people
who are blind or have low vision in today’s society, where technology is increasingly

prevalent, digital inclusion is a significant part of that mission.

Technology has become integral to work, school, and daily life. AFB recognizes the
importance of expanding awareness of the need for accessible and inclusive digital
products and services. This is why AFB works diligently to produce knowledge
through our research, promote understanding among tech developers, employers,
and educators, and advocate for new policies and practices that can make digital
inclusion the norm rather than the exception. After all, as our work demonstrates,

a lack of accessibility can hold people back from achieving their highest potential.

Nurturing More Talent to Develop Accessible Technology

At AFB, we understand that increasing awareness isn’t enough.
That awareness needs to translate into direct action. That’s why
we launched AFB Talent Lab, which is innovating the future of
digital inclusion.

Demand for inclusive digital products is rising, but finding people
with expertise in accessibility isn’t easy. Tech designers, engineers,
and project managers aren’t being trained in accessibility skills
because it’s rarely taught in computer science education—and if it is,
it’s usually high-level and often expensive.

For more than 20 years, AFB has helped companies improve the
accessibility of their technology through AFB Consulting, which always
prioritized building in accessibility from the start rather than patching
existing systems. AFB Consulting’s skilled team of tech designers,
engineers, and project managers worked with countless companies
over the years, but AFB wanted to scale our impact.

16 ANNUAL REPORT 2022



ANNUAL REPORT 2022

ACCESSIBILITY & DIGITAL INCLUSION

‘AFB Talent Lab represents a crucial next step in the ongoing work to
ensure current students will be equipped to head into the workforce
prepared to include accessibility as a part of the design and development
process. Teach Access is thrilled to continue collaborating with AFB on

this important initiative.”

—KATE SONKA, EXECUTIVE DIRECTOR, TEACH ACCESS

AFB Consulting is now AFB Talent Lab, a new education experience
that aims to close the accessibility skills gap. An educational
program for college students and career seekers interested in digital
accessibility, AFB Talent Lab helps participants build skills that will
stand out to employers, help adults with disabilities build careers

as accessibility project managers, and offer partner organizations
guidance on how to achieve their accessibility goals.

AFB Talent Lab’s first cohort began in June 2022 and included five
apprentices and 11 interns, who were led by five mentors. All of the
interns and apprentices are paid and receive extensive training and
hands-on experience. The AFB Talent Lab instructors and mentors
have vast expertise in digital inclusion, developed through accessibility
consulting projects with industry leaders such as Google, Samsung,
and Microsoft. What’s more, many of these instructors and mentors
launched their own careers through AFB internships.

“We compare it to a teaching hospital,” says Kristin Reuschel,
program & curriculum manager. “Much like an intern might insert

an 1V, interns and apprentices will be supervised by an expert mentor
while they learn new skills, so the companies we work with can be
confident they’ll receive a high-quality product and want to continue
working with us.”
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ACCESSIBILITY & DIGITAL INCLUSION

‘AFB’s dedication to digital inclusion has become one of the hallmarks of

AFB the organization. AFB is leading the charge to ensure that no one who is
Ta I ent blind or has low vision is left behind because of a lack of accessibility.”
La b —TED FRANCAVILLA, RETIRED SENIOR VICE

PRESIDENT, JPMORGAN CHASE & CO., MEMBER OF
AFB’S BOARD OF TRUSTEES

The program includes remotely delivered foundational coursework

in digital inclusion, which was built from scratch by AFB Talent Lab.
Interns also have opportunities for job shadowing and direct
experience with clients, working in product testing, accessibility,

and more. Apprentices, who are all assistive technology users,

have much the same learning and work opportunities as interns,

but must commit to two years. Their program includes a robust
project management curriculum and will result in certification and a
journeyman’s card. At the end of the program, both high-level interns
who complete multiple semesters and apprentices will receive digital
badges and can request letters of recommendation.

AFB Talent Lab will continue building on the initial program, as well
as seeking more partners to provide project work or sponsorship for
the program.

For more information on AFB Talent Lab, including partnership
opportunities, visit afb.org/talentlab.

‘AFB Talent Lab’s intern program not only helped me understand the meaning and reason behind the
need for a digitally accessible world, but also taught me the foundational skills to help create one.”

—RAMYA KARTHIKEYAN, AFB TALENT LAB INTERN

E ANNUAL REPORT 2022
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Putting the A in DEIA

AFB is maintaining our emphasis on accessibility and digital
inclusion through a variety of initiatives. Diversity, Equity,
and Inclusion (DEI) needs “Accessibility” to fully realize the
meaning of the principle.

AFB Leadership Conference

The theme of the 2022 AFB Leadership Conference (AFBLC), held in
May, says it all: “Putting Inclusion to Work.” The first in-person
AFBLC since the onset of COVID-19 united a diverse array of leaders
from the blindness field and major corporations, as well as accessibility
experts. Nearly 300 people attended the AFBLC to learn, network,
and share ideas about how to strive for greater inclusion, what they’re
doing to get there, and ways to continue making progress toward
achieving that goal. A highlight of the AFBLC was the participation

of 27 Fellows and Mentors from the second cohort of AFB’s Blind
Leaders Development Program (see page 12), who helped organize
events, introduced breakout sessions, and welcomed attendees to
each session.

Advocacy

AFB is part of a coalition from across the disability and civil rights
community that is urging the Department of Justice to finalize a

rule on web and application accessibility. This would clarify how
entities can achieve accessibility for millions of Americans with
disabilities and demonstrates the broadening scope of AFB’s advocacy
for digital inclusion and accessibility beyond people who are blind or
have low vision.

Research

AFB continues using evidence-based information to advocate for
improved accessibility and digital inclusion. For example, AFB is
sharing the findings from our third and final Access and Engagement
report (see page 6), which highlighted ongoing gaps in technology
accessibility, with educational leaders and others with the power to
implement the necessary systems change.
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American Foundation for the Blind, Inc. and Subsidiary and AFB Special Fund, Inc.
CONSOLIDATED STATEMENTS OF FINANCIAL POSITION

JUNE 30, 2022 AND 2021
(Amounts expressed in thousands)

ASSET

Current Assets
Cash and cash equivalents
Accounts receivable, net
Pledges and grants receivable, net
Other receivables
Prepaid expenses and other assets
Total Current Assets

Noncurrent Assets
Investments, at fair value
Property and equipment, net

Total Noncurrent Assets

Total Assets

LIABILITIES AND NET ASSETS

Current Liabilities

Accounts payable and accrued expenses

Deferred revenue
Total Current Liabilities

Noncurrent Liabilities
Deferred rent obligation

Accrued postretirement benefit liability

Total Noncurrent Liabilities

Net Assets
Without donor restrictions
With donor restrictions

Total Net Assets

TOTAL LIABILITIES AND NET ASSETS

ANNUAL REPORT 2022

2022

$1,805
136
882
45
190
3,058

22,781
80
22,861

$25,919

$587
55
642

96
104

9,340
15,833

25173

$25,919

2021

$1,848
186
684
19

181
2,918

19,996
32
20,028

$22,946

$462
112
574

25
119
144

12,989
9,239

22,228

$22,946
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American Foundation for the Blind, Inc. and Subsidiary and AFB Special Fund, Inc.
CONSOLIDATED STATEMENTS OF ACTIVITIES AND CHANGES IN NET ASSET
FOR THE YEARS ENDED JUNE 30, 2022 AND 2021

(Amounts expressed in thousands)

REVENUES, GAINS AND OTHER SUPPORT:

Public support

Legacies and bequests

Grants from government agencies
Contributed services, media time

Total public support

Other revenue:

Sales

Investment activity
Royalty and other income
Miscellaneous revenue

Total other revenue

Net assets released from restrictions
Total revenues, gains and other support

EXPENSES:

Program services:

Knowledge building and information dissemination
Technology solutions

Advocacy and public policy

Total program services
SUPPORTING SERVICES:

Management and general
Fundraising
Cost of direct benefits to donors

Total supporting services

Total expenses

Change in net assets before postretirement related changes
Postretirement related changes other than net periodic costs
Changes in net assets

Net assets, beginning of year

Net assets, end of year

22

AFB

$ 1,425
2,993

3,318
7,735

232
(1,874)
325
18

(1,299)

2,921
9,358

$ 4,410
3,023
1,781

9,214

1,324
2,021
413

3,758

12,972
(3,614)

;
(3,613)
12,159

$ 8,546

$

Without
Donor Restrictions

AFBSF

264

264

264

300

300

300
(36)
(36)

830

794

HKDA

425
425

425

425
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AFB

$ 3,849
5,965
51

9,865

442
(813)

(371)

(2,894)
6,600

6,600
6,600

9,212
$ 15,812

ANNUAL REPORT 2022

With
Donor Restrictions
AFBSF

0

(27)
(27)

(27)

(27_)
27

HKDA

434

434

(425)
21

22
21

21

Eliminating

Entries

(746)

(746)

2022

$ 5,286
8,958

51

3,318

17,613

662
(2,423)
25
18

(1,718)

(0)
15,895

$ 4,389
3,023
1,781

9,193

1,324
2,021
413

3,758

12,951
2,944

1

2,945
22,228

$ 25,173

2021

$ 3,822
1,884
745

800

7,251

800
3,101
24

14

3,939

11,190

$ 2,528
1,722
727

4,977

1,367
2,368

3,735

8,712
2,478

()

2,473
19,755
$22,228
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THANK YOU TO OUR DONORS

To learn how you can become an AFB donor,

please visit afb.org/donate or contact our

Resource Development team at (888) 824-2184.

The following lists comprise donors who made contributions

between July 1, 2021 and June 30, 2022.



Helen Keller
Visionaries Circle
1,000,000+

Estate of Noah Alonso*
Zorah W. Bowman Trust*
Gordon Gund

Champions of Inclusion
100,000+

Elizabeth Doane

Ted and Jeanne Francavilla
Philippa Johnston Estate*
Richard Myles Bowman Trust*
Karen Seeley

Theodore M. Utchen*

Leadership Circle

50,000+

Anonymous

Debbie and Gary Dennis

Clementine Farr-Duff Trust*

Elroy J. Kulas Trust*

Gayle Tissue & Yiannis
Kaloyeropoulos

No Limits Circle
$25,000+

Catherine R. Edwards Trust*
Estate of Evelyn T. Maher*
Horace A. Moses Trust®
Bernice Olson*

Araceli Perez

Ruskin Family Trust*
Joseph L. K. Snyder Trust*
Elizabeth Strong-Cuevas
Scott Tennant

Selena Vanderwerf & Jack Bourger

M.C. Migel Circle

$10,000+

The Dan & Mimi Berry Fund of
The Community Foundation
of Middle Tennessee*

Edward Capozzi

Chris Cappozzoli
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Angelina A. Catinella Living Trust*

Sterling Wood Countess Trust*

Alice E. Davis Trust*

Rob Gill

Carrye and Abraham S. Hart Fund
of The Chicago Community Trust*

Tora Isi & John Wilhelm

Janni Lehrer-Stein

Alan May

Peter May

Lynn Melson

Guy T. Pepe

Frederick Pinto

Maurice Raymond Estate*

Estate of Theresa J. Trimboli*

Anne Sullivan Macy Circle

$5,000+

Roslyn & Kirk Adams

Pedro Alfonso

Elcio Robert Barcelos

Anna J. Barnes Trust*

Sandra Atlas Bass & Sol G. Atlas
Fund, Inc.

James Bell

Barbara & John Bowlin

Brownington Foundation

Paula S. Butler

James Caplan

Kevin Coleman

Alex Corgan

Isadore E. Delappe Trust*

Diane & Vince Fazzi

Betsy & Robert S. Feinberg

Louis Fox

Karen Giuffre

Richard Govig

Inderjit Gujral

Michael Hegarty

Sarah Herrlinger

Mia Houman

Curt Jordan

The Mildred A. Kelly Fund of the
Community Foundation for
Greater New Haven*

Sarah P. Korda Fund of the California

Community Foundation
Lupe & Charles Mancuso
Brian Michaud
Michael Michetti
Charles Romberger
Trudy & David Sprunk
Kamilah Stevenson
Patricia & Hayes Stover
Sullivan Family Foundation
Curtis Templin Trust*
Anne & Howard Ward

Louis Braille Circle
$1,000+

David Ackerman

Myrtle E. Adams

Avadhesh K. Agarwal
Louis R. Albrecht

Scott Anderson

Michael Arber

Carol & Russell E. Atha lll
Sue & Carl Augusto
Maritza Aulestia

Bari Azman

Veronica & James C. Baker
Peter Baker Trust*

Ben G. Barnett Foundation Trust
Doris Barrett

Edward Basaraba

Aaron Bellmore

Michelle Benko

Paul R. Bocci lll

Estate of Suzanne D. Bodofsky*
Thomas E. Booth

Ellen Bottner

Alan Boyer

W. Durley Boyle Charitable Trust*
Judith R. Bradford

Diana Brand

Sue & John Buckley

Helen Burt

Josephine Carpignano
Hilary Carr

Cassella Revocable Trust*
Andrea Cataneo

Nick Champagne
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Evelyne Chellam

Maureen Clarke

William Collins

Concetta F. Conkling

The Crystal Family Foundation

Sue Danychuk

David M. Mahood Memorial Fund

Carolyn Desena

Dickinson Family Foundation of the
Seattle Foundation

Richard Dignan

Dante DiSabato

Oliver Dixon

Gregory E. Domm

Karen B. Dow

Doug Drohan

Gail & Robert Edelstein

Phyllis Epstein

Brent Erskin

Judith & Anthony Evnin

Maxwell Fawcett

Catherine Ford

Fred Fox

Elise & Stuart Fraser

Elisabeth & M. Freeborn

Henri Friberg

Mary Gallo

James Garza

Kim Gilchrist

Joseph Gordon

Kathy Gorman

Winston Grace

Charles Granito

Mary & Donald Guateri

Adam Gugino

Brenda Gumbs

Michael Guthrie

Joseph Hagan

Lorraine Hallick

Gena Harper

Ann Hilary Tatem & Raymond
Hepper

Ted Henter
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Melanie Lockwood Herman
Janet & Stephen Hixson

Doris & Martin Hoffman Family

Foundation

David Holloman

Kathy Hutchings

Michael Izhaky

Brenda Louise Jackson

Virginia M. Jameson Trust*

Jim Johnson

Joyce & Theodore J. Johnson

Clifford Joseph

Edward H. Kaplan

Warren J. Kaplan

Jack Kilhefner

Grace King

Muriel King

Karin Kirchoff

James Knowles

Colette LaForce

Thomas LaGreca

Sue & Alan Lampson

Ruby Lathon

Meg LaVigne

Pat Leader

Vincent Leonti

Daniel Levin

Annette Lintz

Mary Litterman

Helen & John Drake Lobrano

Bruce Loughran

Lyndsey & James Lucente

Alice Maggiano

Michael Maggiano

Alan Magleby

Khaula Mahmood

William & Pamela Malinchak
Foundation

Renuka Manivannan

David Mansilla

Lauren Maxwell

Barbara Maynard

Gerard McCabe

Benny McPhe

John Meng

Heidi Meyer Trust*

Brian Michaud

Kenneth Miller

Grant R. Miner

Clark T. Montgomery

John Morone

Chase Muratore

Juanita Nicolucci

Tracy Nuskey-Dodson

Alice & Erle Nye

Melvin Nyman

Margrit & Norman Oberstein

Sergei Orel

Anthony Ortiz

Ernie Oslo

Edel O’Sullivan

Lora Ottowa

Theresa Pastorelle

Liza & Christopher Patnoe

Jessica Pereira

Melanie Peskoe

Jeremey Place

Lenora Hall Pusta

Rani Rangimoekau

Moritz Reinhart

Bryan Repple

Douglas Ricci

Barbara Rifkind & Adam
Brandenburger

Barbara Risius

Ben Risser

D&P Roberts Family Foundation

Aaron Rockoff

Lynn Rodenroth

Wendy Rose

Adam Ross

Edmund B. Ross

Lucedy Russi

Rosemary & Robert Schaffer

Esther & Allen Schechter Fund of
the Jewish Federation of
Metropolitan Chicago

*deceased
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Dr. Mervin Livingston Schloss Fund
of the Jewish Communal Fund*

Mendon F. Schutt Family Fund of
the Minneapolis Foundation*

Will Sheehan

Sonya Shiflet & Robert Hakalski

Georgia Simmons-Massenburg

Marjah Simon-Meinefeld

Michael Smikun

Sean Smith

Deborah Smith

Darrell Stern

Cheryl Stevens

Robyn Stevens

Elaine Stromme

Morris A. Sutton

Phyllis A. & Jack A. Swedish Fund
of the Greater Milwaukee
Foundation

Charles Sweeney

H. J. Terdin

Rick Thompson

Michael Thompson

John Michael Trani

Diane Turcott

Marilyn Varallo

Joseph Varghese

Timothy Walsh

The Arthur & Lily Walters Foundation

Katherine & Timothy Weber

Mariann & Edwin Weihenmayer

Scott Weinstein

Mu Wel & Dan Wilkins

Byrne Whitehead Jr.

Gary Whorton

Denise & David Wilcox

Robert Wilson

Judith A. Wink & Michael Zumoff

Michelle Witman

Nancy & James S. Woods

Brian Wraith

Tuen-Ping Yang

Kyle Zagrodzky

Mona Zalatan

Andy Zapata
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Corporations & Foundations

$100,000+

The James H. and Alice Teubert
Charitable Trust

The Winston Foundation, Inc.

Leadership Circle

50,000+

Anonymous

The Jack K. & Agnes K. Ayre
Foundation for Blind Children

Hewlett Packard Enterprise

Horizon Therapeutics

Lavelle Fund for the Blind, Inc.

Uplife Group LLC

No Limits Circle

$25,000+

Delta Gamma Foundation

Google Inc.

JPMorgan Chase & Co.

Meta

Northrop Grumman

Oncor Electric Delivery

Reader’s Digest Partners for
Sight Foundation

Vanda Pharmaceuticals, Inc.

Verizon

Walmart Stores, Inc.

Changemaker’s Circle

$15,000+

William H. Ellsworth Foundation

Microsoft

The Peierls Foundation Inc.

The Sidney, Milton & Leoma Simon
Foundation

Solon E. Summerfield Foundation

M.C. Migel Circle

$10,000+

Cboe

Challenger, Gray & Christmas, Inc.

Charter Communications

Richard W. Higgins Charitable
Foundation

Spark Therapeutics

UPS Foundation

Anne Sullivan Macy Circle
$5,000+

Anonymous

CTIA

Fitly Global

Louis Braille Circle
$1,000+
American Printing House for
the Blind
Clara Maass Medical Center
Foundation Femme Debut
The Elbyrne G. Gill Eye & Ear
Foundation
Gougeon Employees Foundation
Metzger-Price Fund, Inc.
Ira and Mildred Mitchell Foundation
Morgan Stanley
Moritt Hock & Hamroff LLP
National Industries for the Blind
New York Council for the Humanities
New York Life Insurance
Plante Moran Trust
Vispero
Woods, Weidenmiller, Michetti, &
Rudnick
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Matching Gifts
AllianceBernstein

Apple

Bank of America

Bright Funds

Charles Schwab

Chevron

Google

Hewlett Packard Enterprise
Johnson & Johnson
JPMorgan Chase & Co.
Liberty Mutual

Macy’s

Microsoft

S&P Global

Texas Instruments Foundation

In-Kind Gifts and

Pro Bono Service

Bridge Multimedia

Comcast NBCUniversal

Future Communities Institute (FCI)
Google Inc.

Springut Law

Yahoo! Inc.

Helen Keller Society
Through bequests and other
planned gifts, the members of
the Helen Keller Society provide
substantial support to AFB and,
depending upon the type of gift,

provide for their own future as well.

Louis R. Albrecht
Robert E. Albright
Terry Allen

Suzette & Marvin L. Amus
Elmore Archer

Sue & Carl R. Augusto
Elsie Jean Miller Austin
Kelly Bleach

John T. Bourger

Betty Lantz Brittain
Virginia Brown Nancy
Brun Robert

W. Carlson
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Evelyn B. Child

David Chipkin

Philip Colton

Concetta F. Conkling
Rosa Da Malio

Mary Jane & Walter Decker
Debbie & Gary Dennis
Paul E. Diederick

Doris Dieter

David W. Dragnich

Gail Drumright

R. S. Dubois

Caesar Eghtesadi, Ph.D.
A. F. Ellman

Toria O. Emas

Charlene Farnsworth
Don Finch

Theodore & Jeanne Francavilla
R. E. Frisby

Walter Gerber

Louise Geretti

Richard Gielda

Michael N. Gilliam
Emma Gilmetti
Elizabeth A. Greco-Rocks
Dorothy G. Griffin
Marian Harris

Louise H. Harrison

Mrs. Robert W. Hatley
Harold E. Holmes
Nancy Horn

Kathleen M. Huebner
Elisa Jagerson

Gideon Jones

Lynda Jones

F. Wilson Kafer

Jack Kilhefner

Susy & Larry B. Kimbler
L. Klausner

David Knott

Shirley Knox

William E. Kopka
Kenneth P. Laban
Laurinda Steele Lacy
George Lane

Roger H. Larson
Patricia Leader

Martin E. Livgren

W. Fletcher Lutz

Mary Ruth Lyle

C. Macdonald

Everett Michael B. Mallies
Michael M. Maney
Scott Marshall

M. Mason

Mary F. Matheny
Marilyn M. Mattson
Barbara N. McCarthy
Ruth McGrath

David C. McKechnie
Ruth McKinley

James H. McLaughlin
John V. Meeks

Fred W. Mergenthaler
Gerald Miller

Delia Monroe

J. Elton Moore

Gloria A. Nelson

Grant G. Nicolai

Pat & Richard J. O’Brien
Muriel O’Reilly

Michael E. Petell
Gladys Pincus

Maurice Plowman
Laura Pollock & Paul Sullivan
Robert R. Plunkett
Barbara & Irving Reifler
Carolyn Reinbold
Pamela Rhodes
Margaret C. Roberts
Fred Rohrer

Rachel E. Rosenbaum
Alfred A. Rosenbloom
Albert Rossigneux
Harry Rubin

Sharon Sachs Joe Schorr
Judy & Dave Scott

H. Silvette

Helen A. Slinger

Daniel Smith

Elizabeth T. Smith
Samuel Sonenshein
Raymond Sperry

*deceased
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Otis H. Stephens

Mary Jane Surrago

D. F. Tiesler

Mary & Norb Vonnegut
Marjorie E. Ward
Cynthia Watson

Edwin A. Weihenmayer*
Sanford Weiss

Harvey Weitkamp
Kathryn Wentz

Mary K. Williams
Robert J. Wright
Lorraine Zamora

Judith A. Wink & Michael Zumoff

AFB Board and Staff'

AFB Board of Trustees
Debbie Dennis
Chair
Chief Customer Officer, SVP and
CHRO, Oncor

Diane L. Fazzi, Ph.D, COMS
Co-Vice Chair
Associate Vice President for
Faculty Affairs,
California State University,
Los Angeles

Barbara Rifkind
Co-Vice Chair
Barbara Rifkind, LLC

Ted Francavilla
Treasurer
Retired Senior Vice President,
JPMorgan Chase & Co.

Melanie Lockwood Herman
Secretary
Executive Director, Nonprofit
Risk Management Center
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Pedro Alfonso
Co-Founder, Chairman,
and Chief Executive Officer,
Dynamic Concepts, Inc. (DCI)

Shay Assad
Former Director of Defense
Pricing, Office of the Under
Secretary of Defense (Acquisition,
Technology, and Logistics)

Connie Campbell
VP & CFO, WFYI Public Media

Grant Doster
CEO/CDO, Doster Training and
Consulting

Louis J. Fox
Retired Senior Vice President,
Gerald Metals, Inc.
Louis J. Fox Center for Vision
Restoration

Katie Frederick
Digital Content Manager for
VisionAware
American Printing House for the
Blind (APH) ConnectCenter

Sarah Herrlinger
Director, Global Accessibility
Policy & Initiatives Apple, Inc.

Janni Lehrer-Stein
Attorney & disability rights
advocate

Alan May
Executive Vice President and
Chief People Officer, Hewlett
Packard Enterprise

Kenneth Miller
AANeX, LLC

Christopher Patnoe
Head of Accessibility Programs,
Google

'As of July 1, 2022

Trustees Emeriti
Carl Augusto

John T. Bourger
Brian K. Charlson
Lyn Comfort
Concetta F. Conkling
John A. Duffy

Toria O. Emas
Michael Gilliam

Jack Hawkins Jr., Ph.D.
Marje Kaiser, Ed.D.
Larry Kimbler

Barry D. Knox
Michael M. Maney
Barbara McCarthy
Glenna R. Michaels
Clark T. Montgomery
J. Elton Moore, Ed.D.
Richard J. O’Brien
Jane Parker

Carol Raphael

Peter D. Tonks

C. Gerron Vartan
Joan Weisberg
William Wiener
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AFB Senior Staff
Howard Sitron
Interim Executive Director

Patsy Carvache
Chief Business Officer

Stephanie Enyart
Chief Public Policy and Research
Officer

Meredith Gale
Chief Development Officer

Matthew Janusauskas
Chief Technology Officer

L. Jasmine Kim
Interim Chief Marketing &
Communications Officer

Sonya Shiflet
Chief People and Planning Officer

Sylvia Stinson-Perez
Chief Programs Officer

AFB Team
Sarahelizabeth Baguhn
Kelly Bleach
Rebecca Burrichter
Darren Burton

Riki Burton

Alex Cooper
Breann Cox

Kevin Dougherty
Neva Fairchild
Hanna Fugulin
April Gardner
Melody Goodspeed
Minh Ha

Syed Hassan
Daniel Hawkins
Jerry Jayjohn

Aziz Kabulniyazov
Breanna Kerr
Elizabeth Kumar
Haley Linville
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John Mackin
Sarah Malaier
Timothy Meadows
Gabriella Mendonca
Elizabeth Neal
Erin Persun
Melanie Peskoe
Aaron Preece
Amir Rahimi
Kristin Reuschel
William Reuschel
Carlie Rhoads
Priscilla Rogers
Lisa Santamarina
Stephanie Sauer
Arielle Silverman
Phil So

Judith Szabo
Eric Ulbrich
Andrew Worley
Diane Wright

Credits

L. Jasmine Kim,

Interim Chief Marketing &
Communications Officer

Brooklyn Moore,
Marketing Coordinator

Arielle Silverman, PhD. Accessibility
Amy Lynn Smith, Writer + Strategist

Danielle Simmons, Digital Marketing
and Communication Strategist

Michael Raso,
Brunos Branded House, Design

Photo Credits
Guide Dogs for the Blind

AFB Offices

AFB Headquarters

1101 Wilson Blvd, 6th Floor
Arlington, VA 22209

P: (202) 469-6831

F: (646) 478-9260
(Executive Office)

AFB Huntington

American Foundation for the Blind
1108 Third Avenue, Suite 200
Huntington, WV 25701

P: (304) 523-8651

F: (646) 478-9260

For more information:
www.afb.org

AFB gratefully welcomes gifts.

Your donations, as well as gifts of
security or life insurance, help us
make a world of no limits possible.
Planned giving opportunities allow
donors to make a generous gift to
AFB while retaining needed annual
income and enjoying tax savings.
For more information, please contact
Erin Persun, Resource Development
Coordinator, at (888) 824-2184 or
epersun@afb.org.

An accessible version of the report
is available at afb.org/annualreport

For a free copy, write:

AFB Communications

1101 Wilson Blvd, 6th Floor
Arlington, VA 22209

Apologies

Please accept our sincere apologies
if we have mistakenly overlooked or
misspelled your name or the name
of your business or organization.
We hope you will let us know of any
errors by contacting (888) 824-2184.
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https://www.brunosbrandedhouse.com/




AF American Foundation®
for the Blind

www.afb.org
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EXECUTIVE OFFICE
1101 Wilson Blvd, 6th Floor
Arlington, VA 22209
P: (202) 469-6831
F: (646) 478-9260
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